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DISCLAIMER

The information herein should not be construed as legal or tax advice in 
any way.

This presentation is meant for informational and educational content only.  
Neither the presenter, or the sponsors, or sources referred to make any 
warranty of any kind concerning this information.  

You should seek the advice of your attorney or tax advisor for specific 
information pertaining to any business.
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What is a PCORI Fee?

• Also known as the Comparative Effectiveness Research Fee 
(CERF)

• Patient-Centered Outcomes Research Institute Fee (PCORI) 
is one of many different fees that go towards the funding of 
the Patient Protection and Affordable Care Act (PPACA).

• IRS defines PCORI as “a fee on issuers of specified health 
insurance policies and plan sponsors of applicable self-
insured health plans that helps to fund the Patient-
Centered Outcomes Research Institute(PCORI).” 

• PCORI was recently extended another ten years and will be 
imposed through 2029.
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Who Pays the PCORI Fees?
Fully Insured

• Insurance carriers will pay the IRS if a fully insured plan is in place, and 
those payments will then be placed into premiums.

• Carriers will pay fees for insured plans with HRA and FSAs (Flexible 
Spending Accounts) for only the underlying medical plans.

• Fees for HRA and FSAs not included in underlying medical plans will fall 
to the client.
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Who Pays the PCORI Fees?
Self-Insured/Partially Self-Funded

• Employers will pay the fee to the IRS if either a 
self-funded or a level-funded plan is in use.

• Employers will also pay the IRS if an HRA is used.

• However, if an HRA is limited, then participants can opt 
out of the HRA; if this occurs, the HRA is no longer 
subject to the PCORI Fee.

• If the HRA is required by the employer, then the PCORI 
fee is applied.

• FSAs are exempted from the fee if both the employer’s 
contribution does not exceed that of the employee and 
the employer offers health insurance.
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What is the PCORI Fee?

• Payees must be specific and calculate accurately; PCORI fee 
overpayment does not carry over into the following year. 

• For plan years ending on or after October 1, 2020 and before 
October 1, 2021, the tax is equal to $2.66 times the number 
of covered individuals. 

• For plan years ending on or after October 1, 2021 and before 
October 1, 2022, the tax is equal to $2.79 times the number 
of covered individuals.
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When Are PCORI Fees Due?
• Issuers of specified health insurance policies and plan sponsors of applicable 

self-insured health plans must annually file Form 720 (Quarterly Federal 
Excise Tax Return).

• The fees will be due on July 31 (August 1 in 2022) of the year following the last day 
of the policy year or plan year. Form 720 and the fee must be submitted on the 
same date. For convenience’s sake, there is an electronic option through the IRS, 
and no deposit is necessary for payment.

• Issuers and plan sponsors will only be required to file Form 720 once a year. 
Per the IRS, “Issuers and plan sponsors who are required to pay the PCORI fee as 
well as other liabilities on a Form 720 will use their Form 720 for the 2nd quarter 
to report and pay the PCORI fee that is due July 31. Only one Form 720 should be 
filed for each quarter.”

• For a short-term year, the PCORI fee is due on July 31 of the following year.
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https://www.irs.gov/pub/irs-pdf/f720.pdf


How Do You Pay The PCORI Fee?

• Form 720 through the IRS will be used to file payments. All 
individuals must be included when calculating payment by 
an employer; this includes dependents of employees. 

• Form 720 can be corrected by a plan sponsor or policy 
issuer by filing Form 720-X available on IRS.gov. 

• There are several methods to calculating PCORI fees.
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How Do You Pay The PCORI Fee?

Actual count method 

•The total number of lives covered (employees and 
their covered family members or only employees if 
HRA or FSA) on each day of the plan year, divided 
by the total number of days in the plan year.
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How Do You Pay The PCORI Fee?

Snapshot method 
• At least one date during each month of each quarter. Dates in each quarter must be 

within three days of the dates for corresponding quarters. More than one date per 
month may be used, but the number of dates sampled from each quarter must be the 
same for all quarters.

• A. Snapshot actual method – The total number of lives covered (employees and their 
covered family members or only employees if HRA or FSA) on each selected date, 
divided by the number of dates used.

• B. Snapshot factor method – Instead of counting the number of lives, the lives may 
be calculated as the number of participants with self-only coverage plus 2.35 times 
the number of participants with other than self-only coverage. (Do not use this 
method for HRA or FSA plans.)
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How Do You Pay The PCORI Fee?

• A. Plan with only self-only coverage – Add the total number of participants at the 
beginning to the active participants at the end of the plan year, as reported on the 
Form 5500 for that plan for that year and divide by 2 to get the average for the year.

• B. Plan with self-only and other than self-only coverage – Use the sum of the total number 
of participants (employees only) at the beginning and the end of the plan year, as 
reported on the Form 5500 for that plan for that year. The sum of the starting and ending 
number of participating employees approximates the total number of lives covered based 
on the theory that families with more than 2 covered lives will average out with those 
who have self-only coverage. (Do not use this method for HRA or FSA plans.)
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How Do You Pay The PCORI Fee?
If an individual on an employer’s insurance program has more than 
one plan, there are three methods of calculation.

1. HRA and insured plan: Not treated as a single plan, so the 
employer/plan sponsor pays the fees for the HRA and the carrier 
pays the fees for insured plan. However, the employer/plan 
sponsor may count just employees as covered lives in the HRA 
and disregard covered dependents.

2. HRA and other self-insured plan: Treated as a single plan for 
purposes of calculating the fee, so each participant (including 
dependents) is only counted once.

3. Multiple HRAs and an insured plan: The carrier still pays the fees 
for the insured plan. The HRAs may be treated as a single plan for 
purposes of calculating the fee, so each participant (disregarding 
covered dependents) is only counted once.
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What Are We Watching For July?

• Roe vs. Wade
• How will it impact employer plans?
• How to talk to your employer groups about the options?

• Transparency Rules
• Family Glitch
• NAHU Annual Convention Wrap Up
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• White Label document so you can add your 
agency logo and provide to your clients

Paid Family Leave Guide
Compliance Guide for Small Employers
Compliance Guide for Large Employers
State Continuation Reference Guide
Key ERISA Notices & Filings
Form 5500 Reference Guide

• Email sam.dale@benefitmall.com for these 
resources

https://bmall--simpplr.visualforce.com/apex/simpplr__app?u=/site/a115w00000P5Z4gAAF/page/a0z5w00000Ag0QyAAJ&utm_medium=internal&utm_source=site_dashboard_tile&utm_term=default&utm_content=from_category
https://bmall--simpplr.visualforce.com/apex/simpplr__app?u=/site/a115w00000P5Z4gAAF/page/a0z5w000008qxMrAAI&utm_medium=internal&utm_source=site_dashboard_tile&utm_content=custom
https://bmall--simpplr.visualforce.com/apex/simpplr__app?u=/site/a115w00000P5Z4gAAF/page/a0z5w000008qxN1AAI&utm_medium=internal&utm_source=site_dashboard_tile&utm_content=custom
https://bmall--simpplr.visualforce.com/apex/simpplr__app?u=/site/a115w00000P5Z4gAAF/page/a0z5w00000AfYwfAAF&utm_medium=internal&utm_source=site_dashboard_tile&utm_term=default&utm_content=from_category
https://bmall--simpplr.visualforce.com/apex/simpplr__app?u=/site/a115w00000RpnUfAAJ/page/a0z5w000008pt1iAAA&utm_medium=internal&utm_source=site_dashboard_tile&utm_content=custom
https://bmall--simpplr.visualforce.com/apex/simpplr__app?u=/site/a115w00000P5Z4gAAF/page/a0z5w00000AkZygAAF&utm_medium=internal&utm_source=site_dashboard_tile&utm_term=default&utm_content=from_category
mailto:sam.dale@benefitmall.com


Podcasts
Available on Spotify, Apple Podcasts and Amazon Music

• Welcome to BenefitMall's 
Compliance Café, where we 
serve up a hot cup of 
regulatory and legislative 
happenings to brokers and 
their clients. 

• Sit back with your favorite 
cup of joe and listen to 
BenefitMall's compliance 
team discuss federal and state 
legislation and how it affects 
brokers and their clients.
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BenefitMall’s Compliance & Legislative Team
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The information herein should not be construed as legal or tax advice in any way.  Regulations, guidance, and legal opinions continue to 
change.  The preparer has gathered public information and has attempted to present it in an easily readable and understandable format.  
Situations vary; technical corrections and future guidance may vary from what is discussed in the presentation.  This is meant for informational 
content only.  The presenter makes no warranty of any kind concerning this information.  You should seek the advice of your attorney or tax 
consultant for additional or specific information.  This presentation is not to be duplicated or distributed.  



Questions?

Misty Baker
Misty.baker@benefitmall.com
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